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PROFILE OF THE LSC LEAD
PRIMARY ACADEMY TEACHER

1. We will hold high expectations for every member
 of our team and family – leaders, teachers, scholars,
 and family members. 

2. We focus on coaching and developing for teachers
 and leaders every day. 

3. We believe in this mission as a social justice
 cause for our scholars and families. 

WHAT MAKES
LSC DIFFERENT?

LSC aims to create transformational opportunities for 

scholars across Sumter through a rigorous “whole 

scholar” approach. Our four academies offer

personalized learning through smaller class sizes and 

will position us to be a leader for educational equity in 

the state and country, and in time, will harness their 

collective impact to meet the needs of thousands of 

historically under served students in Sumter. We 

intentionally put scholars first to ensure that every 

adult within the system is working toward the goal of 

not only sending all of our scholars to college and 

career, but also sending them armed with the

necessary skills to be successful. 

of an LSC TeacherDAY IN THE LIFE

7:00 AM - 7:15 AM

7:20 AM 7:30 AM

3:30 PM - 4:00 PM 4:00 PM - 5:30 PM

LSC teachers arrive to get organized and
prepare for the day. 

Staff Morning Huddle - Each morning, we kick
the day off in a short standing meeting, known
as staff huddle. During this time we receive
important announcements, review key skill that
the staff is prioritizing, and celebrate our team.

The doors open and scholars begin to arrive.
As teachers assist with the car lines and other
public areas, they greet our scholars with a
handshake and an enthusiastic “hello”! 

8:00 AM
Instruction is underway. 100% of scholars are actively engaged in 
rigorous and relevant lessons that are aligned to the SC College & 
Career Ready Standards and the Profile of the SC Graduate. Some of 
the things you will see in our classrooms include: SEL instruction | 
Explicit classroom routines and norms | High expectations for 
scholars | Joy factor and engaged scholars | Strong student/ teacher 
relationships | Execution of instruction based on effective planning 
prior to class | Focus on making every second of instruction count | 
Use of data to inform differentiated instruction

Scholars are dismissed for the day. Teachers assist with
car line duty, tutoring, and facilitate parent conferences
as needed. Our teachers are also available via telephone
after hours with homework assistance for any of our
scholars that may need clarification on their daily
homework assignments. (All teachers are also expected
to teach occasionally throughout the school year during
Saturday School.  

Teachers continue with tutoring and plan for
the next day’s lesson. They might also lead an
after-school club or meet with school leaders to
gain feedback from the day’s classroom visits.

A typical day for  an  LSC
teacher might  look like this. 



ADDITIONAL IMPORTANT QUALIFICATIONS:
Content Area Certified in SC (or ability to be)  |  2+ years of teaching experience (Preferred)

CORE KNOWLEDGE:
Pedagogy & content knowledge (measurable success in previous 

role)  |  How to support low level readers

www.libertysteamcharter.org

DO YOU HAVE
WHAT IT TAKES?

Do you have what it takes to be a teacher with Liberty STEAM Charter?
We aren’t just looking for warm bodies to fill positions. We are looking for 
people with the drive to become excellent teacher and guide our scholars 
on their road to college or career. If you meet these requirements, then you 
might have a home with Liberty STEAM Charter where we seek to redefine 

educational excellence in Sumter. 

Profile of the
LSC Primary

Academy Teacher

STARTING SALARY: $40,000
First-year teachers receive a starting salary of $40k with an opportunity to earn up to $50K in incentive-based pay, additional work stipends, 401k and  life insurance.

CORE SKILLS:
Build relationships with students, families, colleagues  |  Classroom 

management  |  Data-drive/results-oriented  |  Differentiation with 

instruction  |  Culturally responsive pedagogy  |  Ability to work as part of 

a team  |  Ability to maintain emotional control under stress

  |  Ability to juggle multiple tasks and initiatives at once

CORE MINDSETS:
Belief in and commitment to the mission and core values of LSC  |  Passion for 

serving low SES and minority scholars  |  Self-reflective  |  Growth mindset  |  

Openness to giving and receiving frequent constructive feedback  |  All scholars 

can achieve  |  Tenacious about scholar college * career readiness  |  Deep 

belief in diversity, equity, and inclusiveness  |  Collaboration makes us stronger

TEACHER RECRUITMENT & SELECTION PROCESS:
1. Application 2. Video Recording 3. Phone Screeing

4. Final Interview 5. Offer


